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COVID-19: Stay informed!
This issue of the 142 Observer includes information
that was current as we went to press. For up-to-the-

minute information on the COVID-19 pandemic, visit

www.cdc.gov. For current information on the IAM’s
response, visit IAMDL142.org.

Why should 
I take the
COVID-19
vaccine?
Do it for yourself. 
Do it for your coworkers.
Do it for your community.
Details on page 4
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I
t is comforting to now have a
president who cares more about
the welfare of America’s working
families than the bank accounts of

the richest corporations and individuals
in the land.
This priority has been shown

through many of President Biden’s ac-
tions since he took office, but nowhere
was it more evident than in his selec-
tion of Martin “Marty” Walsh, formerly
mayor of Boston, as secretary of Labor.
Like Biden, Walsh arose from the

Irish-American working class of Amer-
ica’s northeastern corner. Prior to his
first election as mayor a little over
seven years ago, he served as president
of Laborers Local 223. During much of
this period he also led Boston’s Build-
ing and Construction Trades Council, a
coalition of labor unions.
From the time he joined the Labor-

ers Union when he was 21 years old,
Walsh never stopped pushing for legis-

lation to protect collective bargaining
rights and empower more people to im-
prove their lives by joining unions. 
Understandably, the announcement of

Walsh’s appointment was met with
cheers from the nation’s labor commu-
nity. The government of the United States
will now act decisively to make it easier,
not harder, for workers to organize for
their own protection and advancement. 

A pro-labor president
Appointing a strong labor secretary

was hardly the only pro-labor action
Biden has taken since assuming the
presidency. 
Within his first hour in office, he de-

manded the resignation of the notori-
ously anti-union Peter Robb, general
counsel of the National Labor Rela-
tions Board (NLRB). When Robb re-
fused, he was fired immediately. The
same series of events repeated the next
day with Alice Stock, another anti-
union appointee. 

President Biden supports the PRO
Act (Protecting the Right to Organize
Act), which was introduced in Con-
gress. This legislation, described by the
IAM as a “once in a generation oppor-
tunity,” is all about empowering work-
ers to organize and bargain and holding
corporations accountable for union-
busting.
Last month, he tweeted out an ex-

traordinary message of support for
workers across the country seeking to
organize (see image on page 2).  Later

‘W
ow, what a year it has
been!”
How many times have
we heard that lately?

As I write this, there are three vac-
cines being distributed and businesses
and venues are starting to open up. The
country is anxious to “get back to nor-
mal.” So, let’s talk about what getting
back to normal or even a new normal
may look like.
Almost all of us have been affected

by the pandemic, sometimes in ways we
are not even aware of. As we all work in
transportation, we already know about
the economic impact of COVID-19 on 
our jobs and our future. I would like 
to speak to the psychological and 
behavioral impacts of the past year.

T.H.I.N.K. before you speak
Life is fragile and precious. We

mourn for our sisters and brothers who
have lost loved ones to the virus. We
rejoice with those of us who have got-
ten infected and recovered. We all look
forward to the day that we can travel
freely again, and hopefully it will be
soon. We miss hugs and visiting with
family and friends.
Along with the isolation of the pan-

demic, we had a contentious election
that has left us more divided than ever.
But it doesn’t have to be that way. 
When we encounter opinions, cus-

toms and cultures different from our
own, make the extra effort to try to un-

derstand the other person. Rather than
listening to reply, listen to understand.
Everyone brings something to the
table.
Consider T.H.I.N.K. before you

speak: 

T — is it true? 
H — is it helpful? 
I— is it inspiring? 
N— is it necessary? 
K— is it kind? 

Feelings of isolation and loneliness
are a common effect of the shutdowns
that were put into place to control the
spread of the virus. While these 
effects are more common with our
members who have been required to
work from home, they can affect any
of us. 
As I write this, I am also seeing

some frustration as communities are
starting to re-open. The situation is
often confusing with much disagree-
ment concerning the pace at which 
restrictions should be lifted. 
You know your body and mind bet-

ter than anyone else. If you “just don’t
feel right,” please reach out to some-
one.
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Secretary-Treasurer’s Report
By Ian Scott-Anderman
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EAP Report
By Paul Shultz, EAP Chair

The government of 
the United States will
now act decisively 
to make it easier, 

not harder, for workers
to organize

COVID: Some thoughts a year out

Please see page 7

Please see page 5

Rather than 
listening 
to reply, 
listen to 

understand.
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President’s Report
By Dave Supplee

Light at the end of the darkness

and while Congress fought over PSP Version Two,
American Airlines made the decision to reduce
staffing, furloughing thousands of our members.
Now that the PSP has been revived, all those who
were reduced have been recalled, so staffing is 
resuming back to its pre-pandemic levels.  
Many carriers, including American and South-

west, offered voluntary leave or early retirement pro-
grams to allow employees an opportunity to leave
with extended benefits. Hawaiian and Alaska had
enough members take voluntary leave programs and
didn’t have mass reductions planned.
All of these programs, whether they involve PSP

or voluntary leaves, help the economy by keeping
people employed with benefits. Those who partici-
pate in the leave programs can return as soon as de-
mand returns.  

Demand is returning
While there are many measurements to determine

return of demand, a good tool is the TSA website. It
provides the number of passengers screened and pro-
vides a “look-back” tool to compare to how it was a
year ago. 
On March 1, 2020, the TSA reported 2.2 million

passengers were screened to board flights. By April
2020, the numbers reached their lowest point, with a
daily average just over 100,000 passengers! Anyone
who worked in the airports or traveled at that time
remember our airports were ghost towns. 
On March 1, 2021, that number of air travelers

was just over one million, and the most recent reports
show the numbers are slowly climbing.
In my opinion, one of the biggest reasons people

are returning to flying is the distribution of the
COVID-19 vaccines. Based on the latest reports from
the CDC, it is projected that by early summer every-
one who wants a vaccine will be able to have one.
This, along with smart proactive measures – masks,
hand washing and social distancing – will allow our
industry to rebound.  

The new normal
The latest version of PSP will provide funding

through the summer. That means our members will
continue employment, airlines will continue to re-
ceive the funding to keep them healthy, and every-
one has a chance to work toward the “new normal.”
By September, the percentage of those vaccinated

should be high enough and infection rates low
enough to make everyone feel comfortable to travel
again. 
When that happens, we will be here to welcome

all the passengers back on our aircraft!

The COVID-19 vaccine,

along with smart 

proactive measures —

masks, hand washing 

and social distancing —

will allow our industry 

to rebound.

W
ith his signing of the American Rescue
Plan into law on March 11, President Joe
Biden lit a candle in the nation’s dark-
ness, giving us hope of seeing brighter

days ahead. 
The positive effects of the $1.9-trillion COVID

19 relief package will be especially welcome in the
air transportation industry, which, as our members
know all too well, has been hit hard by the pandemic.
In addition to $15 billion in additional aid to the

industry, the act includes an extension of the Payroll
Support Program (PSP), which was launched in last
year’s COVID relief bill. Under the new law, PSP
mandates that, as a condition of accepting taxpayer
funded aid, air carriers will not be permitted to lay
off any workers through Sept. 30, 2021.
The American Rescue Plan also provides $30.5

billion in emergency aid for the passenger rail and
transit sectors. Amtrak will receive $1.7 billion and
be required to recall laid-off workers. The emer-
gency funds will be distributed across the country
and act as a lifeline for essential workers, including
IAM members in the rail and transit sectors.
While the Payroll Support Program has saved

many jobs, some of our foreign-flag carriers and
smaller companies have not been able to participate
and we lost many members as a result. Making mat-
ters even worse, ExpressJet, our largest regional car-
rier, closed its doors as the result of decisions made
by United Airlines in its “post-pandemic” opera-
tional plans. 
Meanwhile, Southwest approached its labor

groups demanding concessions (the only carrier to
do so) in lieu of furloughs. Fortunately for our
Southwest members, PSP Version Two was ap-
proved before their cuts began. 
After PSP Version One expired on Oct. 1, 2020



The safety of COVID-19 vaccines is
a top priority.
The CDC has developed a new tool, v-

safe, as an additional layer of safety monitor-
ing to increase our ability to rapidly detect
any safety issues with COVID-19 vaccines.
V-safe is a new smartphone-based, after-vac-
cination health checker for people who re-
ceive COVID-19 vaccines.
After 1.9 million vaccinations in the first

round of shots, there were only 29 adverse
reactions. With thousands of COVID-19
deaths per day, it’s statistically and substan-
tially safer to be vaccinated than take a
chance with COVID-19 complications.
COVID-19 vaccination will help protect

you from getting COVID-19 and, if you do
get it, you should not require hospitalization,
nor die from the disease. Two doses are needed. 
Depending on the specific vaccine you get,

a second shot 3-4 weeks after your first shot
may be needed to get the most protection the
vaccine has to offer against this serious disease.
CDC is making recommendations for who

should be offered COVID-19 vaccine first
when supplies are limited.

There is currently a limited supply
of COVID-19 vaccine in the United
States, but supply will increase in
the weeks and months to come.

The goal is for everyone to be able to eas-
ily get vaccinated against COVID-19 as soon
as large enough quantities are available.
Once the vaccine is widely available, the plan
is to have several thousand vaccination
providers offering COVID-19 vaccines in
doctors’ offices, retail pharmacies, hospitals,
and federally qualified health centers.

After COVID-19 vaccination, you
may have some side effects. This is
a normal sign that your body is
building protection.
The side effects from COVID-19 vaccina-

tion may feel like flu and might even affect
your ability to do daily activities, but they
should go away in a few days. Learn more
about what side effects to expect and get
helpful tips on how to reduce pain and dis-
comfort after your vaccination at CDC.gov.

Cost is not an obstacle to getting
vaccinated against COVID-19.
Vaccine doses purchased with U.S. tax-

payer dollars will be given to the American
people at no cost. However, vaccination
providers may be able to charge administra-
tion fees for giving the shot. Vaccination
providers can get this fee reimbursed by the
patient’s public or private insurance company
or, for uninsured patients, by the Health Re-
sources and Services Administration’s
Provider Relief Fund.

COVID-19 vaccines are one of the
many important tools to help us
stop this pandemic.
It’s important for everyone to continue

using all the tools available to help stop this
pandemic as we learn more about how
COVID-19 vaccines work in real-world con-
ditions. Cover your mouth and nose with a
mask when around others, stay at least 6 feet
away from others, avoid crowds, and wash
your hands often.
Go to the CDC website for more info on

COVID-19 vaccine and for vaccine recom-
mendations and supply changes.
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F or your safety and the safety of those around you, it is important to
get the COVID-19 vaccination as soon as it is available.
Members should receive the vaccination as soon as possible to

lower the chances of not only contracting the virus, but also bringing
it home to their families and communities. 
The vaccine is well-researched and safe to receive. It works by introducing

genetic material that trains the immune system to neutralize the virus if it 
enters the body. Side effects from receiving the vaccine are usually resolved
within two days and include minor reactions such as fatigue, headache and
muscle pain. 
A very small number of people may react allergically to the vaccine, so it

is a good idea for those with a history of medical allergies to remain close to
the vaccination location for 30 minutes following the injection.
Just as we have all worn masks, practiced social distancing and washed

our hands over the past year, we must also receive both doses of the vaccine
in order to help the U.S. reach herd immunity and get the spread of the virus
under control.
Only through widespread vaccination against the coronavirus can we fully

protect at-risk people across the country and begin to return to a long-awaited
sense of normality. 
Talk to your health care provider about when you may be able to receive

the COVID-19 vaccine.

Why should I get the
COVID-19 vaccine?

Safety of the COVID-19 vaccines is top priority

MYTH FACT

COVID-19 VACCINE
vs.

It was rushed
and isn’t safe.

Researchers took 
no safety shortcuts. Large
studies show 
the vaccine is safe.

It is impossible for 
the vaccine to change your
DNA.

The vaccine doesn’t 
contain a live virus strain.

For most, the vaccine
causes mild side effects
that resolve in a few days.

There is no evidence 
that the vaccine causes in-
fertility.

It changes 
your DNA.

It can give you
COVID-19.

It causes severe
side effects.

It makes 
women infertile.
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Submit photos of IAM members in their workplace,
union function or performing community service

for a chance to win a cash prize and have 
your photo featured in the 2022 IAM Calendar.
Entry deadline is May 7, 2021. Visit goiam.org 

to download the official entry form. 

Enter the IAM 
photo contest!

in February, he sent out a video
message in support of Amazon
workers in Alabama (without
mentioning the company by
name) and their right to organize
“without intimidation or threats
by employers.” The Los 
Angeles Times described it as
the most pro-labor move by 
any president since Franklin
Roosevelt. 
It is about time, after four

years of anti-worker policies,
for the country to be led by
someone who sympathizes with
those who perform labor at
least as much as those who
seek to profit from it.

Continued from page 2

Pro-labor appointees
strengthen Biden’s cabinet

Secretary-Treasurer’s Report

New Labor Secretary Marty Walsh with a
LIUNA union member in Boston.

Southwest Airlines update: SCOPE
By the Southwest Airlines
General Chairs

A
lthough 2020 was a tumultuous
year, it is now time to move for-
ward. But first, let us take a look
back.  

The use of the word “SCOPE” in union
contracts is specific to the type of services
provided and protects good paying jobs. A
“scope of services”
agreement is a contract
that defines what serv-
ices you can expect. The
agreement is also called
a “scope of work” or
“statement of work.” 
Scope work for IAM

Members working at
Southwest Airlines can
be found in Article 2,
Scope of Agreement on
page 3; Letter of 
Understanding Number
2 on page 103; and Arti-
cle 5, Classifications on
page 8 in your current
collective bargaining
agreement (CBA).
Our last face-to-face negotiations session

was held in March 2020 in Kansas City with
the mediator from the National Mediation
Board. The pandemic had just begun and
things were being locked down. The media-
tor didn’t know when we would be able to
meet in person and how long things would
stay locked down.
We all left Kansas City without a deal.

While several virtual discussions took place
over the next several months, no progress has
been made.

Maintaining integrity
Shortly after that, the company decided to

start a campaign of negotiating with the
members outside of negotiations, through an

onslaught of emails and bulletins which were
one-sided and did not tell the whole story.
Your union, thanks to the leadership of 
President and Directing General Chair 
Dave Supplee, maintained the integrity of 
negotiations with Southwest and we refused
to take part in this charade. 
The company attempted to use scare 

tactics with a series of three bulletins starting
on Oct. 15, 2020 and running through 
Oct. 27, 2020. All the while they were intend-

ing on issuing WARN
Notices to IAM mem-
bers and other union
members within South-
west Airlines.
Through various

means of communica-
tions, most of our mem-
bers made it clear they
did not want to relent to
the company’s tactics
and for the IAM leader-
ship to stand firm and
protect your work.
We took that mandate

seriously, and because of
your support new stations
have opened with our

members as the beneficiaries. Fourteen new
cities will be fully staffed, while three others
will maintain Customer Contract Service
Leads. That equates to well over 150 new jobs
that the company did not want you to have.

The quest continues
Your union leadership would like to thank

all the members across the system for their
support. On the right side of this page are just
a few of the testimonials we received from
hundreds of our members.
With the entire support of the IAM 

members at Southwest Airlines (CSA, CS&S
and SOS), your Negotiating Committee will
continue our quest for the best contract in the
industry.

Thank you for keeping everyone employed
until the government passed legislation to 
extend the Payroll Support Program through
Sept. 30, 2021. I know that negotiations can
be an ugly business and the other side can
be a bit deceitful. 

I know you get to hear a lot about the things
that are negative, and it can wear on any-
one. Thank you again for being a strong
voice for the future of Southwest Airlines
frontline 
Customer Service Employees, which 
includes all those who are Customer Service
& Support Representatives and Source of
Support Representatives. 

Southwest Airlines is not Southwest Airlines
without us and there is not a more impor-
tant time for them to show us this than 
during our negotiations. THANK YOU.
THANK YOU. THANK YOU.

First, let me say thank you to the 
Negotiating Committee for helping us stand
strong while the company was threatening
our jobs with the intent to take advantage of
the situation to their own benefit. I’ve been
stressing to my brothers and sisters that if
we had not stood strong, the opening of all
these new stations would be contracted out
by third parties! So, my hat’s off to your
team for keeping our eye on the ball!

‘

’
’

‘

Member
testimonials

Because of your

support, new 

stations have 

been opened with

our members as

the beneficiaries. 
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S
isters and brothers, I’d like to take a moment
and remember those we have lost.
This pandemic has wreaked havoc on us

medically, financially and mentally. I myself
have lost family and friends to COVID-19. 
After more than a year of dealing with COVID-19,

we are getting closer to a return to some semblance
of normality, but we are not there yet. Now, with all
of the positive news surrounding the vaccines, it can
be easy to feel as though we can go back to things as
they were, but please do not fall into that trap. We
still need to mask up, maintain social distancing, and
wash our hands for a while longer. 
There are variants of COVID-19 out there that are

more easily transmittable. Now is not the time to let
up in what we all hope is the home stretch. We can
do this!

New guidance
Here is some of the new guidance the CDC has

put out for those who are vaccinated (always check
with the CDC for updates):

• People are considered fully vaccinated two weeks
after their second dose in a two-dose series, like
the Pfizer or Moderna vaccines, or two weeks after
a single-dose vaccine, like Johnson & Johnson’s 
vaccine. If it has been less than two weeks since
your shot, or if you still need to get your second
dose, you are NOT fully protected. Keep taking all
prevention steps until you are fully vaccinated.

Now, if you’ve been fully vaccinated according to
the criteria above:

• You can gather indoors with fully vaccinated 
people without wearing a mask.

• You can gather indoors with unvaccinated people
from one other household (for example, visiting with
relatives who all live together) without masks, unless
any of those people or anyone they live with has an
increased risk of severe illness from COVID-19.

• If you’ve been around someone who has 
COVID-19, you do not need to stay away from

others or get tested unless you have symptoms.
However, if you live in a group setting and are
around someone who has COVID-19, you should
still stay away from others for 14 days and get
tested, even if you don’t have symptoms.

What hasn’t changed
For now, even if you’ve been fully vaccinated, the

following recommendations have NOT changed:

• You still need to follow guidance at your work-
place. Remember that masks are required by law
on all federal property and that includes airports,
so you must wear a mask according to airport au-
thorities, law enforcement officers and the TSA.

• You should still take steps — like wearing a
mask, staying at least six feet apart from others,
and avoiding crowds and poorly ventilated spaces
— to protect yourself and others in many situa-
tions. Take these precautions whenever you are
in public, gathering with unvaccinated people
from more than one other household, or visiting

with an unvaccinated person who lives with a per
son with increased risk of severe illness from
COVID-19.

• You should still avoid medium or large-sized 
gatherings.

• You should still watch out for symptoms of
COVID-19, especially if you’ve been around
someone who is sick. If you have symptoms of
COVID-19, you should get tested and stay home
and away from others. 

What the CDC knows and 
what they’re still learning

• The CDC knows that COVID-19 vaccines are 
effective at preventing COVID-19 disease, espe-
cially severe illness and death. They’re still learn-
ing how effective the vaccines are against
variants of the virus that causes COVID-19. Early
data show the vaccines may work against some
variants but could be less effective against others.

• The CDC knows that other prevention steps help
stop the spread of COVID-19, and that these steps
are still important, even as vaccines are being 
distributed. They’re still learning how well 
COVID-19 vaccines keep people from spreading the
disease. Early data show that the vaccines may help
keep people from spreading COVID-19, but they are
learning more as more people get vaccinated.

• They’re still learning how long COVID-19 
vaccines can protect people. As they know more, the
CDC will continue to update its recommendations
for both vaccinated and unvaccinated people.

Please remember that all of the other risks for injury
are still out there; being focused solely on COVID-19
can leave you vulnerable to the other dangers. 
We have gotten this far together in solidarity and

we will get through this together in solidarity. It’s 
important to continue to care for one another and to
keep each other safe. 
Thank you all for what you’re doing in these 

difficult times.

Ground Safety Report
By Brian Szolodko, Ground Safety Director

What changes with the vaccine — and what doesn’t

A
year into the pandemic, interactions between passengers and Flight 
Attendants are drastically on the rise.
Passengers have become more anxious about flying, and the results

can be extreme. In the past 12 months we’ve had a passenger physically
attacking a Flight Attendant, another taking off their clothes midflight, and others
bringing their own alcohol for consumption during flight. And we are still facing
mask compliance issues. 
Flight Attendants are having to use their de-escalation training more often as

these situations become more common. 
Some say that during the boarding process they feel like their head is “on a

swivel,” concerned with the carry-on bag policy but also looking out for mask
violations and alcohol. Airports have signs notifying passengers to adhere to mask
compliance policy, while at the same time businesses in the terminal advertise

“take your drink with you.” Clarification is not made that these drinks may not
be taken onto the aircraft. 

Remember to report incidents
At CommutAir, Flight Attendants have to work harder to keep up with these

demands, even as they are called almost daily by Inflight Management and asked
why a delay was taken. 
We want to remind Flight Attendants that the ASAP/Incident Reporting System

is there for a reason, so please continue to use it. This enables us to track these
circumstances and ultimately find ways to improve. If you have a question, reach
out to your ASAP representative. 
We are here for you.
As always, fly safe!

Attendants cope with unruly passengers

Flight Attendants Report
By Lisa Fern, Commutair Grievance Representative



T
here has been a rash of intimidation and
pressure put on AMTs to get our aircraft out.
For the safety of others as well as ourselves,
it is important to maintain discipline and

follow procedures as we are trained to do.
While concerns about safety can be a cyclic phe-

nomenon, our responsibilities require a steady and
clear-eyed focus.
On-time performance is the sole driving factor for

management. “Get that plane out on time no matter
what” is their mantra. They believe that safety is im-
portant if it does not cause a delay.
This approach can have disastrous consequences.

Twenty-two years ago, an MD-83 was in a C-check
because the horizontal jackscrew endplay check
failed. The jackscrew was beyond its limits and its
replacement was required. This would have caused
a significant delay, which was unacceptable to man-
agement. Their solution was to recheck and to keep
rechecking the endplay until it passed. 
After the fourth recheck, they found someone to

sign off the jackscrew endplay tolerances. The job
card was signed off and the aircraft was returned to
service on time. Sometime later, while flying at
31,000 feet, the aircraft experienced an uncom-
manded 8,000-foot dive, then stabilized shortly be-
fore rolling over and slamming into the ocean,
killing all 88 people on board.
Recently, there was an ASAP report in which an

AMT had found unserviceable side stays on both
main landing gears. That was not the problem. The
problem was that the company did not have any
spares, so the manager told the AMT to reinstall the
unserviceable parts, pump them full of grease and
check them again. The AMT told him no and went
home. When the AMT returned to work, he was as-
signed to the same aircraft and was told by a differ-
ent manager to reinstall the same unserviceable parts.
Again, this senior mechanic stood his ground and
said no. He had then called Engineering and, using
the Component Maintenance Manual, explained the
problem. Engineering agreed and ordered both side
stays to be replaced. 
Do you I need to point out the similarities and dif-

ferences in these two examples? 
If you find yourself being pressured to not follow

paperwork or are coerced to perform sketchy main-
tenance just to get an airplane out on time, report it
with ASAP. There may not be an immediate response
or an answer you want to hear, but it will be noted.
Upper management notes it when they review the
monthly ASAP, and the FAA is made aware of the
culture at your station. 
When you file an ASAP report, the NASA Avia-

tion Safety Reporting System automatically gets a
copy and they will track it to see if this is becoming
an industry trend. If you do not report it, it never 
happened. 

Failing to follow technical documentation

This is still the number one issue of all ASAP re-
ports at all airlines. We are failing to use and follow
the maintenance manuals or job cards.  
We all have mixed fleets. Our respective airlines

have all bought or leased aircraft from other opera-
tors, and these are configured differently from the
core fleet. Our aircraft are also being constantly up-
graded with new modifications as they go through

overhaul each time. 
It is imperative that you research each component

with the Illustrated Parts Catalog (IPC) yourself. You
have to be aware of pre- or post-mods and order the
correct part accordingly. 
Do not use the maintenance computer to research

part numbers. Do not rely on the part sitting on the
counter that Maintenance Control ordered because
they could have ordered the wrong one. Do not use
the manufacturer’s number of the part installed be-
cause the last AMT could have installed the wrong
one and you are just continuing the error.  
You as the installer are the last control in place to

ensure the correct part is installed.
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Flight Safety Report
By John Hall, Flight Safety Director

Don’t be pressured into taking shortcuts

Maintaining a positive attitude can help us to get
through many situations that can be frustrating. We
actually have very little control over our environ-
ment and our obligations at work and home. How-
ever, we have complete control over our attitudes
and how we deal with the daily problems we en-
counter. 
Greet others with a smile, even though it 

may be hidden under a mask for a while. Practice
random acts of kindness. If we all work at making
our own little corner of the world a better place, the

cumulative effect will be worth it.
The above thoughts and opinions are mine. I

would very much like to hear from you. Please call,
email or text me with your thoughts and opinions
on this or any other topic you would like to talk
about.
Take care and stay safe, my brothers and sisters.

Paul Shultz
(704) 907-3563
pm.shultz@att.net 

COVID: Some thoughts a year out

EAP Report

Continued from page 2

FAA AMT license updates
We have experienced a lot of personnel 

movement this past year due to the COVID-19
pandemic. If you have moved, your license is still
valid, and the FAA still needs to know your current
address. Visit www.faa.org to update your address
and Airman certification online.
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Preparation pays

A
natural disaster such as an earthquake or a
fire can strike at any time. Do you have an
emergency plan in place?

Unprecedented winter storms and
below-freezing temperatures combined with rolling
power outages created a disastrous and deadly situ-
ation in Texas and the surrounding area earlier this year.
This part of the country rarely experiences ex-

treme winter weather conditions such as this, mak-
ing the circumstances even more dire.

Get help from IAM
IAM members whose homes sustained weather

related damages making them uninhabitable or in
need of extensive repairs may qualify for assistance
from the IAM Disaster Relief Funds.
If you participate in qualifying Union Plus pro-

grams, you may also be eligible for a one-time
Union Plus $500 Disaster Grant.
Please keep our IAM Sisters and Brothers in mind

during this critical time by donating to the IAM Dis-
aster Relief Fund at www.goiam.org.
Every dollar you give to the IAM Disaster Relief

Fund goes directly to IAM members and their fam-
ilies in need.
Donations are tax deductible. IAM Assistance is a

registered IRS 501(3) (c) – Tax ID: 46-2575531 –
(IAM Assistance (ID # 46-2575531) is an IRS-regis-
tered 501(c)(3) nonprofit organization. Your contri-
bution is tax-deductible to the extent allowed by law.

Are you prepared for a natural disaster?

Freezing temperatures in Texas earlier this year led to widespread power outages and dangerous conditions across the state. 

A
re you prepared for an emergency? If
the answer is no, you can start putting
together a plan or update an existing
one with the following tips:

Research what might happen
• Contact your local emergency management,
civil defense office and/or American Red
Cross chapter and ask what types of natural
disasters may occur in your area.

• Learn what your community’s warning sig-
nals sound like and what you should do when
you hear them.

• Ask about animal care after disaster. Ani-
mals may not be allowed inside emergency
shelters due to health regulations.

• Find out how to help elderly or disabled per-
sons, if needed. 

• Next, find out about the disaster plans at
your workplace, your children’s school or day
care center and other places where your fam-
ily spends time. 

Neighbors helping neighbors
Working with neighbors can save lives and

property.  Meet with your neighbors to plan how
the neighborhood could work together after a dis-
aster until help arrives. If you’re a member of a
neighborhood organization, such as a home 
association or crime watch group, introduce dis-
aster preparedness as a new activity. Know your

neighbors’ special skills (e.g., medical, technical)
and consider how you could help neighbors who
have special needs, such as disabled and elderly
persons. Make plans for childcare in case parents
can’t get home. 

Create a disaster plan
• Meet with your family and discuss why you
need to prepare for disaster. Explain the dan-
gers of fire, severe weather and earthquakes
to children. Plan to share responsibilities and
work together as a team. 

• Discuss the types of disasters that are most
likely to happen. Explain what to do in each
case. 

• Pick two places to meet: 1) right outside
your home in case of a sudden emergency,
like a fire, and 2) outside your neighborhood
in case you can’t return home. Everyone must
know the address and phone number. 

• Ask an out-of-state friend to be your “family
contact.” After a disaster, it’s often easier to
call long distance. 

Emergency supplies
Keep enough supplies in your home to meet

your needs for at least three days. Assemble a
Disaster Supplies Kit with items you may need
in an evacuation. Store these supplies in sturdy,
easy-to-carry containers such as backpacks, duf-
fle bags or covered trash containers. Include the
following items:

• A three-day supply of water (one gallon per
person per day) and food that won’t spoil.

• One change of clothing and footwear per
person, and one blanket or sleeping bag per
person.

• A first aid kit that includes your family’s pre-
scription medications. 

• Emergency tools including a battery-pow-
ered radio, flashlight and plenty of extra bat-
teries. 

• An extra set of car keys and a credit card,
cash or traveler’s checks. 

• Sanitation supplies. 

• Special items for infant, elderly or disabled
family members. 

• An extra pair of glasses. 

Important documents
Keep originals of legal documents such as

these in an off-site safe deposit box:

• Birth certificates, adoption papers
• Marriage certificate 
• Social Security cards
• Military Discharge
• Health Insurance ID Cards
• Life insurance policies 
• Property insurance policies
• Auto insurance policies
• Naturalization documents
• Power of attorney
• Will

Tips for creating an emergency plan


