
	
	

2016 – 2023 Agreement 
between 

McGee Air Services, Inc. 
and 

The International Association of 
Machinists and Aerospace Workers, 

AFL-CIO 
Representing 

Airport Ground Handling Agents 
	
	
	
	

	

	

MCGee Air Services 
an Alaska Airlines company 



	



AGREEMENT 
BETWEEN 

MCGEE AIR SERVICES, INC. 
AND THE 

INTERNATIONAL ASSOCIATION OF MACHINISTS & AEROSPACE WORKERS. AFL-CIO 
REPRESENTING 

AIRPORT GROUND HANDLING AGENTS 

Section I- Recognition 

l. This Agreement is made and entered into in accordance with the provisions of Title II of the 
Railway Labor Act, as amended, by and between McGee Air Services. Inc. (the "Company") and 
the International Association of Machinists & Aerospace Workers. AFL-CIO ('"IAM" or the 
" Union") as the representative of the Company's employees perfonning work of airport ground 
handling agents and/or passenger service agents, including (but not limited to) employees 
performing ramp services. gate services, check-in services, aircraft cabin cleaning, wheelchair 
services, and janitorial services. 

2. "The "Company" shall mean and be limited to McGee Air Services, Inc., a separate and distinct 
subsidiary of Alaska Airlines. The Union agn.:es thal it shall not argue that the Company is a 
single transp01tation system with Alaska Airlines, Horizon Air, and/or any other certificated air 
carrier that is a subsidiary of Alaska Air Group. Inc. or any of its subsidiaries. 

3. '"Ground Handling Services Contract" ("GHSC") shall mean a contract between the Company 
and any air carrier pursuant 10 which the Company pcrfom1s ground handling services for the a ir 
carrier. 

4. This Agreement is applicable only to the performance of services by the Company pursuant to a 
GIISC. Ir a GI-ISC is in force at a particular station, then employees represented by the Union 
shall have the right to pcrfonn the ground handling work pursuant to that GHSC and in 
accordance with the tcnns and conditions of this Agreement. 

5. In the event a GHSC is terminated, non-renewed. suspended or ceases to be in force for any other 
reason for any period of time, the employees covered by this Agreement shall have no rights to 
continue to perfonn or be compensated for the ground handling work in connection with that air 
carrier's flight operations, including. without limitation. si1uations where the air carrier is Alaska 
Airlines, Horizon Air or a carrier operating flights pursuant to a code-share. capacity-purchase, 
marketing or other arr::mgemcnt with Alaska Air Group, Inc. or its subsidiaries. The vendor or 
other entity which thereafter pcrfom1s ground handling services in connection with the air 
carTicr's llight operations shall not be deemed a successor of the Company for any purpose. 

Section') - Classilications & Vacancies 

I. Employees covered by this agreement will be employed in the job classifications of " Agent" or 
"Lead Agent.'' An employee must meet qualifications established, in advance, by the Company 
in order 10 be considered for a Lead Agent position. If the Company detennines that two or more 
employees arc equally qualified for a Lead Agent position. the position shall be filled by the most 
senior of those employees. Employees covered by this Agreement may be cross-utilized between 
job functions. including fleet and passenger service functions. 

Page J 



2. New hire employees will be considered as probationary for the first six (6) months of completed 
service. Probationary periods may be extended at by mutual agreement of the Company and the 
Union. Probationary employees may be severed from the Company without cause and without 
notice at the sole discretion of the Company. 

3. Once an employee has completed his or her probationary pcri.od. the employee is eligible to bid 
lor a posted Agent vacancy that exists in any other Company station or bid location after the work 
schedule bidding procedures set forth in Article 5.2. of this Agreement have been fulfilled at that 
station or bid location. The Company shall post vacant Agent positions for bid by existing 
employees prior to filling such vacancies by hiring from those not already covered by this 
Agreement. Bids for such vacancies will be awarded based on Contract seniority. 

4. Subject to the agreement of Alaska Airlines. JAM-represented employees of the Company will be 
given preferential interviews for vacancies in !AM-represented positions at Alaska Airlines (Fleet 
and Passenger Service) on a competitive basis before Alaska Airlines fills such vacancies off-the­
strcet. Subject to the agreement of Horizon Air, IAM-rcprcscntcd employees of the Company 
will be given preferential interviews for vacancies in Fleet and Passenger Service positions at 
I lorizon Air before I lorizon Air fills such vacancies off-the-street. 

Section J - Compensation & Benefits 

I. The following shall be the "base" hourly wage scale for employees covered by this Agreement as 
of the Effective Oate hereof (as defined in Section 11 below), except for employees who 
exclusively perform wheelchair services: 

Date of hire ("DOH") 
DOH ·I · 6 months of seniority 
DOH + 12 months of seniority 
DOH + 24 months of seniority 
DOH + 36 months of seniority 

$12.00 
$12.25 
$12.50 
$12.75 
$ 13.25 

" The hourly wage rates for employees who arc exclusively assigned to perform wheelchair services 
shall be $2.00 an hour less than the hourly wage rates for other employees covered by this 
Agreement. except when such employees arc working in an environment where tips do not occur. 
arc discouraged, or arc prohibited. such as by the relevant airp01i authority or by McGee's 
customers, in which case the hourly wage rates of such employees shall be the same as those for 
other employees covered by this Ai:,rrccment. 

3. Employees in the Lead Agent classification will receive an additional $1.50 to their base rate of 
pay. Employees temporarily upgraded to the Lead Agent position will receive an additional $1.50 
for time worked as a lead. 

4. The Company may. at its discretion, establish an initial wage scale at a particular station that is 
higher than the base wage scale. atier meeting and conferring with the Union. If the Company 
docs establish a higher initial wage scale, each step in the wage scale shall be increased over the 
base wage scale by the identical amount. For example, if the Company chose to establish an initial 
wage scale at a station that paid $ 14.50 as the starting hourly wage instead of $ 12.00. then each 
subsequent step on the scale would be increased by $2.50. 

Page2 



5. The Company may. at its discretion. increase cx1st111g wage scales during the term of this 
Agreement (including during any period during which this Agreement is amendable). either at a 
particular station(s) or system-wide. after meeting and conferring with the Union. 

6. If the Company establishes a wage scale at a particular station pursuant to subparagraphs 4 or 5 
above that is higher than the base wage scale, it may not decrease that wage scale without the 
consent or the Union. which consent shall not be unreasonably withheld. The Company will 
provide the Union with infonnation supporting the need for the change. 

7. The base wage scale will be subject to increase annually, on the anniversary of the Effective Date 
of the Agreement. on a per station basis. 

a. For each of the first three anniversary dates of the /\grccmenL the base wage scale will 
increase based on the most recent CPI-U applicable to the station in question. TI1e 
increase shall be capped at three percent (3%) for any given year. 

b. For each subsequent anniversary date of the Agreement (including during any period 
during which this Agreement is amendable), the base wage scak will incrc,1se based on 
the most recent CPI-U applicable to the station in question plus $0.05 per hour. The 
increase shall be capped at three percent (3%) plus SO.OS per hour for any given year. 

8. The Company shall endeavor to negotiate a pcrfom1ancc bonus into its contracts with customers al 
each of its stations. to be paid upon the Company's satisfaction of performance metrics established 
in those contracts, which shall he shared in by all employees at that station. 

Section 4 - Benefits 

I. Full-time employees. including employees who meet the criteria for full-time as defined by the 
Affordable Care Act ( .. /\CA") or other applicable law. will be digihlc to clcct medical coverage 
(covered at a minimum as would be provided under an AC A Bronze Plan or equivalent. with co­
pays. deductibles. etc. as provided under Company policy). 

2. Employees will be eligible for pass privileges on Alaska Airlines and/or Horizon Air. subject to 
the pass travel policies of those carriers and the Company. 

J. Subject to the agreement of Alaska Airlines and/or Horizon Air. employees of the Union wiil be 
furnished transportation on those carriers for purposes of conducting business relating to the 
Union's rcprcscnlation of the Company's employees at the same boarding priority as Company 
management. 

4. Employees shall be entitled to accrue and use Paid Time Off('·PTO'') as follows: 

a. During the first two years of employmcni, an employee will accrue one (I) hour of PTO 
for every 40 hours worked. Beginning in the third year of employment, an employee will 
accrue one (I) hour of PTO for every 20 hours \vorked. 

b. Employees ,,.·ill start accruing PTO as of their date of hire. and may use PTO upon 
successful completion of their probationary period. 

c. PTO that is accrued but unused may be carried over for use in a subsequent year. During 
i-hc lirst two years of employment, an employee's PTO bank may not exceed eighty (80) 
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hours. Thereafter, an employee's PTO bank may nol exceed one hundred and twenty 
( 120) hours. 

d. An employee who leaves the Company's employ following the succcssti.11 completion of 
pro bation shall receive the cash value o f his/her accrued but unused PTO. An employee 
who leaves the Company's employ during his/her probationary period shall forfeit any 
accrued but unused PTO. 

e. Employees will be granted block PTO periods based on seniority. 

5. The days listed bdow arc eon!>idcrcd to be holidays. An employee working on a holiday shall 
receive double time for all hours worked. An employee who is scheduled to work o n a holiday but 
is told by the Company not lo work that day shall be paid his/ her regularly scheduled hours at 
straight time. An employee who is not scheduled to work on a holiday and who docs not work that 
day shall not receive any pay. 

a. New Year's Day 
b. Mcmo1ial Day 
c. July 4•h 
d. Labor Day 
c. Thanksgiving Day 
f. Christmas Day 
g. New Year's Eve 

Section 5 -- Hours of Service 

I . The Company shall have the discretion to dctl.!nninc appropriate staffing levels at each station; 
the number. timing and durntion or shifts; whether and to what extent lo have Lead Agents; and 
whether and lo what extent to use part-time versus full-time employees. A "full-time" employee 
for this purpose shall bc an employee who works at ll!asl 30 hours pt:r wet:k on avcmgc. 

2. Employees shall bid on work schedules and days off on the basis o f Contr:.1d seniority. New work 
schedules may be created by the Company as needed .111d will be re-bid in the same manner. All 
work schedules shal l contain at least two consecutive days off in a calendar week. 

3. Shifts of e ight (8) hours or mor\! (including continuous shifts of scheduled work and overtime that 
exceed eight ( 8) hours ) will include one ( I ) ten ( I 0) minute rest period in the first half o f the shift 
and one (I) ten ( I 0) minute rest period in the second half of the shift:, and a thirty (30) minute 
unpaid meal period. Employees requin;d by leadership to give up their scheduled meal period 
due to operational needs will be provided one of the following as dctennined by mutual 
agreement ol"thc employee and management: 

a. Pay at onc-and-a-h<1lf times the rate of pay for lhc meal period. or 

b. Authorization to leave work thirty (30) minutes early and be paid the straight time rate of pay 
fo r the meal period. 

4 . During an employcc·s first six (6) months in a new position, the employee may be assigned to 
training shifts as determined by leadership. These shitis may vary by days of week. start times 
and work assignment/work a reas based on the training needs of the employee, as dc tcm1incd by 
the Company. 
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5. Due to changes in the flight schedules of the Company's customers. work may not be available to 
employees throughout tl1e year at particular stations. Consequently. employees may be 
furloughed for specified weeks or months. with the option to work at other Company stations or 
bid locations based on availability. Such employees shall not have the right to bump an existing 
employee at another Company station or bid location. 

6. Except as required by law. employees who work more than forty (40) hours within one calendar 
week (from Monday through Sunday) will be paid at time :md one-half ( I .5X) their applicable 
wage rate for hours worked in excess of forty (40) hours. excluding hours worked due to shift mid 
day trades. Employees may be required lo work mandatory overtime based on the Company's 
operational requirements. 

7. Employees within the same job dassification may be permitted to lra<le work days and shifts 
upon written approval from management. Employees arc responsible for the obligations incurred 
as a result or such trades. which shall nol require the payment of overtime under any 
circumstances. 

Section 6 - Seniority 

I . An cmploycc·s Company seniority begins on the elate the employee is placed on the payroll of the 
Company. Company seniority is utilized for dctennining pay. eligibility for benefits, and PTO 
accmal. An employee's Contract seniority begins on the date the employee begins working in a 

job dassilication covered by this Agreement. Contract seniority is utilized fi.)r furlough/recall and 
for bidding work schedules and days off. Employees with the same Contract seniority date shall 
have their tic broken first by their re lative Company seniority date then. if the same. by the last 
four digits of their Social Security number with the lower number being. more senior. An 
employee shall permanently fo1fcit all seniority upon severance of his employment with the 
Company. 

2. Notwithstanding the seniority lie breaking language in paragraph 1 above, the following shall 
apply when the Company opens a new bid location and hires its initial cmploye1.---s from the 
previous cmploycr·s work force: 

a. ff the previous cmploycr·s work force had a semonty list. the Company will 
maintain the employees· previous relative seniority to break tics among employees with the same 
Company date of hire when first establishing tlu:ir seniority. 

b. If no seniority list existed. the Company will use the employees' hire dates at the 
previous employer. if such hire dates can be dcte1mined, to break tics among employees w ith the 
same Company date of hire ,vhcn first establishing their seniority. Where employees had the 
same hire date with the previous employer, or the hire dates cannot be <letern1ined. those tics will 
be broken using the Social Security number method discussed in paragraph I. above. 

c . All initial employees hi red from the previous employer shall be senior to any 
initial new hire employee with the same Contract seniority date who did not work for the previous 
employer. The relative seniority of those who did not work for the previous employer shall be 
established using the Soci.il Security number method discussed in paragraph I. above. 
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3. When the need arises to reduce the number of employees in any classification or bid location, 
employees will bi.: subject to reduction-in-force by job classification, station, and, where 
applicable, bid location in reverse order of seniority. 

a. Lead Agents reduced al a station may displace junior Agents al the same station. 

b. Employees reduced from a station will be given the option (i) to fill a vacancy or bump 
the most junior person at another bid location at that station. (ii} to fill a vacancy at 
another station, (iii) to bump the most junior person throughout the system, or (iv) to 
retain recall rights at that station for a period of three (3) years or their length of service, 
whichever is shorter. 

c. Employees furloughed as a result of a reduction-in-fort:c will receive no less than 
fourteen ( 14) calendar days' notice or pay in lieu of notice. Employees will not be 
entitled to notice or pay in lieu of notice if the reduction-in-force is due to circumstances 
beyond the control or the Company, such as a war, emcrgency, revocation or an operating 
certificate. !:,'TOunding of aircraft, a strike or o ther cessation of work. 

d. Probationa1y employees affected by a reduction-in-force will be terminated rather than 
furloughed. 

e . Employees on furlough shall continue lo accrue Company seniority ti.ir furlough periods 
of U() to 180 consecutive days. Employees on furlough shall retain and accrue Contract 
seniority until the expiration of their recall rights. 

4. /\n employee will lose his seniority status and his name will be removed from the seniority list if 
he or she accepts any non-management position with the Company not covered by this 
Agreement; quits or resigns; is discharged for just cause: or at the conclusion of his or her recall 
rights following a furlough. Employees who accept a management position will retain and 
continue to accrue Company and Contract seniority. 

Section 7 - Union Representation 

I . Employees covered by this Agreement shall. as a condition of continued employment. pay or 
tender lo the Union such dues and assessments as arc uniformly required of members of the 
Union. starting as of sixty (60) days following the beginning of such employment. 

2. Any employee who is more than sixty (60) days in arrears in the payment of dues and 
asscssm<.!nls shall be subject to discharge. When an employee becomes ddinqucnt in the paymi.:nl 
of Jucs, the Union shall notify the employee in writing that he is delinquent in the payment of 
dues and/or assessments and accordingly is subject to discharge. Such lctrer shall also notify the 
i.!mploycc that he musl remit the required payment within fifteen ( 15) days of the date or receipt 
of the notice or be subject to discharge. If the employee still remains delinquent, the Union shall 
notify the Company (copy to the employee) that the employee has failed to remit payment within 
the fifteen ( 15) day grace period and is therefore to be discharged. 

]. The Union agrees that it shall indemnify the Company and hold the Company harmless from any 
and all claims. awards. and judgments. im:luding court costs, which arise out of any action 
brought by an employee by virtue of any tenns of this Section. 
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4. During the life of this Agreement, the Company agrees to deduct from the pay of each member of 
the Union covered by !his Agreement and to remit lo the Union, membership dues uniformly 
levied in accordance with the Constitution and By-Laws of the Union and as prescribed by the 
Railway Labor Act, as amended, provided such member of the Union voluntarily executes an 
agreed-upon Check-Off Fonn as prepared and furnished by the Union. 

5. The Company shall provide the Union with access to new employees after the hiring process for 
Union orientation. The Company shall electronically transmit to the Union every month a list of 
all employees covered by this Agreement. their stations. bid locations, job classifications. 
addresses and telephone numbers. 

Section 8- Grievance Procedure 

I. The Union may select and designate representatives as may be necessary for n::prcsenting 
employees and investigating grievances under this Agreement. Union Representatives and Union 
employees shall have access lo the premises of the Company, as permitted by local airport 
authority regulations. for the purposes of investigating grievances or other matters directly 
connected with the opernlion of this Agreement and its procedures for lhe settlement of any 
dispute. Non-Company employee representatives and officials of the Union shall have access 
upon notification oflocal leadership. 

2. Al any meeting for the purpose of investigating an employee where disciplinary action is 
contemplated by the Company, and all stages of the grievance procedure, the employee shall be 
permitted to be represented by a Union representative. 

3. /\n employee who has completed his/her probationary period shall not be dismissed, disciplined 
or suspended by the Company without an investigation, just cause, and being notified in writing 
by the Company. with a copy to the Union, of any such action and reason therefor. Any 
grievance respecting such action by the Company shall be subject to the grievance procedure set 
forth in this Article. Probationary employees shall not be entitled to the use of the grievance 
procedure. 

4. Employees withheld from service pending investigation of disciplinary charges shall suffer no 
loss of pay, except that employees may be suspended without pay when withheld for: (I) refusal 
or adulteration of a dntg or alcohol test; (2) insubordination or refusal to work: or {3) failure to 
cooperate with an investigation. This provision docs not limit the Union's right to grieve the 
appropriateness of the application of this provision. 

5. Any dispute between an employee and the Company which may arise under the terms of this 
Agreement as to the meaning or application of this Agreement and which cannot first be mutually 
resolved. will be handled under the following grievance procedures: 

Step One 
a. If an employee has a complaint, he should tirsl discuss the maller with his 

Supervisor or Manager, who will attempt to settle !he matter. 
b. If the issue is not satisfactorily resolved. the employee may request a Steward to 

handle the matter with the Supervisor or Manager. 
c. If the matter is still not resolved, the Steward must put the facts in writing on a 

standard form provided by the Company and give ii to !he Supervisor or Manager, who has five 
(5) days to give the Union a written response. The complaim form and response will not prejudice 
either party from raising facts or arguments at future steps of this Grievance Procedure. Such 
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complaint fonn must be filed within thirty (30) days of the dale on which the employee had 
knowledge. or reasonably should have had knowiedge. of the events giving rise to the complaint. 

Step Two 
a. If the Union decides to pur.;ue the complaint further. it must be filed in writing 

with the Company on a standard grievance form within fourteen ( 14) days from receipt of the 
Supervisor's wrillcn response in Step One. 

b. If not settled earlier. the grievance will be reviewed by representatives appointed 
by the Company and Union within founeen ( 14) days of its referral to Step Two. The Company 
and the Union will have the opportunity at Step Two to exchange infonnation for the purpose of 
clarifying and resolving the pending grievance. The Company will provide a written answer 
within fourteen ( 14) days of this review. If the Union decides to further appeal the answer to the 
System Board, within thirty (30) days from the Company·s answer it must perfect all facts in a 
written Submission to lhe Company and the designated Union Representative. 

c. The Company or the Union may file grievances regarding disputes as to the 
meaning and application or this Agrccmcnt. Such grievances will be reviewed by representatives 
appointed by the Company and Union within fourteen ( 14) days of filing. The non-grieving party 
will provide a written answer within fourteen ( 14) days or this review. If" the grieving party 
decides to further appeal the answer to the System Board. within thjrty (30) days from the answer 
ii must perfect all facts in a wriltcn Submission lo the non-grieving party. 

Slcp Three -- System Board or Adjustment. ff the grievance remains unsettled afler 
being processed through Step Two above. the Union may appeal the dispute to arbitration before 
the System Board in compliance with Section 204. Title 11 of the Railway Labor Act. as amended, 
no later than thirty (30) days from the date of the Company·s response unless extended by mutual 
agreement of the parties. TI1c appeal shall state the name(s) of the employee(s) involved. the 
position of the employee or the Union. and the remedy being sought by the grievant. In the event 
the dispute is appealed. the Company and the Union by mutual agreement shall select a neutral 
arbitrator. 

6. The Company and the Union each shall sclet:L one representative or their own choosing to sit with 
the neutral arbitrator and together with him or her shall constitute the System Board of 
Adjustment. Each Board member will be free lo discharge his duty in an independent manner 
without fear that his individual relations with the Company or with the employee hereunder may 
be affected in any manner by any action taken by him in good faith in his capacity as a Board 
member. The Board will have jurisdiction only over disputes between the Company and the 
Union or any employee or employees governed by this Agreement growing out of the grievances 
involving interpretation or application of this Agreement. Damages awarded for violations of this 
Agreement will be limited to actual compen~ation accruing from the dale of violation, but in no 
case earlier than thirty (30) <lays prior to the date the grievance was filed. The Board will have tm 
authority to award punitive damages or other penalties or demands that ~o beyoncl, or arc 
inconsistent with. direct compliance with the Agreement. 

7. The System Board of Adjustment will meet in Seattle. Washington. unless mutually agreed 
otherwise. The Company and the Union agree to share equally the compensation and expenses of 
the neutral. Each party will assume the compensation. trnvel expenses and other expenses of the 
Board members selected by it and the witnesses called or summoned by it. The Company will 
provide transportation or the Board 1m;mbers and witnesses who arc employees of the C'ompnny 
from the point of duty or assignment to the point at whid1 they mus! appear. to the extent 
permitted hy law. 
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8. Employees and the Company may be represented at the hearing by such person or persons as they 
may choose. Evidence may be presented either orally or in writing or both. A stenographic 
record of the hearing may be taken if requested by either party. The Board will hear and rule on 
the dispute promptly and issue a dec ision in writing, which shall be final and conclusive upon the 
Company and the Union. 

9. In the event that the Company and the Union arc unable Lo agree upon the neutral, a panel or 
seven (7) neutrals will be provided by the National Mediation Board upon written request from 
the Union and the Company, from which the parties shall select one. 

I 0. Time limits contained herein may be extended by mutual agreement at any step. Days. as used in 
this Section, mean calendar days. 

11. Failure of either the Company or the Union to meet any deadline established in this Section may 
be raised by either pa11y as grounds for denying or granting the grievance at any step of the 
grievance procedure or before the System Hoard of Adjustment. 

Section 9 - Waiver of Local Ordinances and Regulations 

I . It is the intent of the parties that, to the extent pennitl'cd by law. this Agreement supersede and/or 
waive any local ordinances or regulations that otherwise would be applicable to the Company's 
employees covered by this Agreement with respect to wages, benefits, and other terms and 
conditions of employment. 

2. A list of current local ordinances or regulations that could otherwisi.: apply to the Company's 
employees and its current or conkmplatcd operations and that arc specifically superseded and/or 
waived by this Agreement is set forth in Exhibit A. 

3 . lf either party wishes to acid to Exhibit A other local ordinances or regulations that otherwise 
would be applicable to the Company's employees covered by this Agreement that may be 
superseded or waived by a collective bargaining agreement, the parties shall reopen this Section 
of this Agreement for the sole and exclusive purpose of adding such local ordinance or regulation 
to Exhibit A. This shall apply both to local ordinant.:cs or regulations in effect as of rhe Effoctive 
Date of this Agreement but not included in Exhibit A. and to those promulgated or enacted alter 
the Effective Date of this Agreement. 

Section IO - General 

I . Except as cxpn::s::;ly restricted by lhis Agrc.::mcnt. the Company has the sole and exclusive right to 
manage, operate, and maintain the efficiency of the business and working forces. This includes 
the rights: to hire, discipline. suspend and discharge employees: to hire. promote and demote 
.::mployees, and maintain discipline and efficiency in the Company's facilities: to determine 
where and when lo operate; to determine the type and location of facilities and equipment the 
Company will utilize; to sdl or discontinue a ll or part of the business; lo sell or lease equipment 
or facilities: to determine marketing methods and strntegics; lo enter into affiliation or marketing 
agreements with other entities; and to invest (including equity investments) in other business 
entities inc luding. without limitation, air carriers. The exercise of any right reserved herein to 
managcm.::nt in a particular manner. or the non-exercise of a right, will not operate as a waiver of 
the Company·s rights. nor preclude the Company from exercising the right in a different manner. 
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The rights enumerated above will not be deemed to exclude other preexisting rights of 
management. except as expressly provided in this Agreement. 

2. Employees accepting full-time employment with the JAM as a District officer. and/or other 
designated office~ of a Local Lodge or DistricL or Grand Lodge staff or officer shall be granted 
an indefinite unpaid leave of absence by the Company for the period so employed as long as th is 
Union remains the exclusive bargaining agency or employees covered by this AgreerncnL 
Employees on unpaid Union leave shall continue to accrue seniority. 

3. The Union and the employees will not engage in any strike, slowdown. s ickout. or other job 
action or work stoppage. including a sympathy strike. during the term of this Agreement. The 
Company reserves the right to seek i1~junctive relief for any such violations. The Company 
agrees not to lock out employees during the term of this Agreement. Notwithstanding the 
provisions of this paragraph, employees will not be required to cross lawful picket lines in order 
to perform struck work. 

4. The Company and the Union will comply with all applicable Federal. State. and local anti­
discrimination laws in administering this A1:,rrccment. This Agreement will apply equally to all 
employees regardless of any protected category under applicable law, including age. citizenship, 
race. disability, gender. gender identity, genetic information, national origin, pregnani;y. religion, 
sexual orientation or vctcrJn status. It is understood that. wherever in this Agreement employees 
or jobs arc rcferTcd to in the male gender, it shall be recognized a rcfc1Ting to both male and 
female employees. 

5. It is lhc intent of the parties lhal they remain in compliance with all applicable laws and 
regulations to the extent such laws are not preempted and/or waived by this Agreement. In the 
event that it is discovered that any provision of this Agreement or any Company policy or 
practice which pertains to a mandatory subject of bargaining is in violation or potential violation 
of any applicable law or regulation, the parties will, in a tirndy manner. meet and confer for the 
purpose of curing the violation or potential violation in a way which requires the least change. 
disruption of the existing circumstances. and additional cost as is possible while minimizing any 
negative impact on the employees. 

6. Al its discretion, the Company may offer leaves of absence, paid or unpaiJ. to employees. either 
as a group or individually. Except as set forth in Section I 0.2. of this Agreement above. 
employees on a leave of absence shall not accrue seniority but shall retain all previously-accrued 
seniority. The employee will remit applicable dues or service fees directly to the Union during 
his or her entire leave of absence. Medical bem::lils for employees will cease at the end or the 
month at which the leave of absence commenced. 

7. Employees will be provided an annual allowance based on active service. mutually agreed upon 
by the Company and the Union, fr1r the replacement of unifonn items due to normal wear and 
tear. and for the acquisition of unifon11 pieces and accessory items not part of the standard 
uni li:>m1. An initial set of uniforms will be provided to the employee, with the cost to be borne by 
the Company. 

8. Safety is the Company's most important priority and is the responsibility of all employee::;. Each 
employee will work in a safe manner to ensure unsafe acts or conditions arc eliminated. To 
ensure a safe environment, employees arc required to comply with the Company's safety 
programs, safety policies and procedures. Employees will be provided necessary safety devices, 
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as determined by the Company. A 11 cmployl'es arc cxpcdcd to immediately rcpoI1 unsafe 
conditions. equipment. tools and practices to a supervisor in the alTcctcd work area. Tiie 
Company and the Union will create a joint local safoty committee lo address local safety issues. 
and will participate in the applicable 1AM Dis11ict Lodge safety program. 

9. Emrloyces rnvcrcd by this Agreement will be subject to all applicable federal. slate. :md local 
regulations and Company policies with respect to the use, possession, tc!--ting on reasonable 
:;uspicion and rcmoYal from/return lo duty requirements involving the use 0f alcohol, illicit drugs 
(including marijuana). and other controlled substances. An cmploycc ,,·ith the presence of 
alcohol. illicit drugs (including marijuana). or non-prescribed drugs in his system at or 
immediately bdore or after work, with a confinm:d, split sample positive test for alcohol. illicit 
drugs (including marijuana). or other controlled substances will be discharged for cause. 

10. If free parking facilities arc not readily available for employees at their norm;,! work stations. the 
Company will pay the standard monthly parking Ice charged for parking in !ht: ar..:a designatecl 
for employees at that station. 

I I. All reasonable clfo11s will be made lo allow employees lo rcn..:w required airpo11 security badges 
during work hours. 

Section 11 Effective D,1tc and Duration 

This Agreement shall become effective on July 20, 20 I Ci (the .. Effective Date'"), and shall 
continm.: in full force and effect through July I tJ. 2023, and thercalier until either paliy serves 
notice of intended change in accordance with Section 6, Title I of the Railway Labor Act. as 
amended; provided, however it is expressly and mutually agreed that in no event may sm:h 
proposals for intended change be submitted or served by either paliy at any time prior to 180 days 
before the amendable date. 

IN WITNESS WI IEREOF. lht: parties hi.::rcto have signed this Ag.n:cmcnl this _J_S _ day of -~u J '1--· 
2016. 

MCGEE AIR SERVICES. INC. 

__ Q:11_JJL 
Dean D. DuVall, President 

INTERNATIONAL ASSOCIATION OF i'vfACI-IINISTS 

ANJ~A:ROSPACEi .. WO~: AV~-CIO 

---~-•--- F ~ -

Timothy J. Klin ·.; r inc Coordinator 
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EXHIBIT A 

California Healthy Families /\ct of 2014, Cal. Labor Code§ 245 et seq. 

City of Los Angeles Living Wage Ordinance. Los Angeles Admin. Code, Sec. I 0-37 

City of Newark. New Jcrscy Sick Leave for Private Employees Ordinance. 6PSf--/\(S) (2014) 

New York City Earned Sick Time Act. NYC Adm in. Code. Ch. 8 

City of Oakland Living Wage Ordinance. Oakland Mun. Code, Ch. 2.28 

City of Oakland Minimum Wage Law. Oakland Mun. Code. Ch. 5.92 

City of Philadelphia Promoting l lcalthy Families and Workplaces Ordinance, Phil. Code Ch. 9-4 l 00 

City of San Francisco Sick Leave Ordinance. San Francisco /\dmin. Code,§ 12.W. 

City of San Francisco Minimum Wage Compensation Wage Ordinance. S.F. /\dmin. Code. Chapter 12P 

City of San Jose Airport Living Wage and Labor Standards. San Jose Mun. Code Ch. 25.11 

City of San Jose Minimum Wage Ordinance. San Jose Mun. Code Ch. 4.100 

City of SeaTac Minimum Employment Standards for llospitality and Transportation Induslry Employees, 
SeaTac Mun. Code, Ch. 7.45 

City of Seattle Paid Sick and Safi.; Time Ordinance. Seattle Code. Ch. 14-16 

City of Tacoma Paid Sick Leave Law. Tacoma Mun. Code. Title 18 
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